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Organisational Anti-Corruption Plan

(OACP)




UEM Group Berhad (UEM Group)’s Policy and Procedures outlines the rules of conduct and responsibilities of UEM
Group personnel and governs the Company’s direction, activities and matters which may directly impact businesses,

board members, employees, member of the public and the Company’s programmes and services.
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UEMC INTRODUCTION

“"We are an organisation that prioritise ethics,
trust, transparency and accountability. Our
governance structure helps foster principled

actions, informed and effective decision-
making, and appropriate monitoring of
compliance and performance.”

UEM Group Berhad (UEM Group) is committed to conducting business
ethically, honestly and in full compliance with applicable laws and
regulations. We hold ourselves to the highest standards and expect
our employees and business partners to embrace the spirit of our
commitment to integrity.

We have codes of conduct and policies in place that are easily
accessible and often communicated to our employees and business
partners across the organisation which addresses various potential
compliance and ethical risks such as whistleblowing, acts of
solicitation, bribery, corruption, gifts and entertainment.

In addition, UEM Group’s Risk Management Framework further ensure
our ability to reduce the risks of corruption within the organisation.



UEMC INTEGRITY & GOVERNANCE JOURNEY
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UEMC INTEGRITY & GOVERNANCE JOURNEY ...,
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UEMC INTEGRITY & GOVERNANCE STRUCTURE
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UEMC ETHICS AND ANTI-CORRUPTION

Our commitment to high ethical standards and anti-corruption are clear. The risk management, codes of conduct, policies and internal controls
at UEM Group have been formalised and strengthened throughout the years. These measures provide the foundation in ensuring good
governance and a responsible business culture.
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UEME OACP FRAMEWORK

The establishment of OACP is a requirement by the National Anti-Corruption Plan (NACP) 2019-2023. It is developed based on the information
arising from the Corruption Risk Assessment (CRA). This OACP provides a high-level plan that aims to ensure the organisation has clear
framework and goals, identifies priority areas, and sets strategies and initiatives.

Vision
- @ « To be the leading engineering-based infrastructure and services
conglomerate that practices highest standard of integrity and
governance.

Mission
N 1 « To inculcate a culture of integrity and to strengthen governance
framework.

Goals

« To promote principles of honesty, transparency and fairness.

« To adopt ethical business practices (i.e. free from bribery and corruption) in
compliance with Policies and Procedures (P&P) as well as laws and
regulations.

« To create clear priorities on anti-bribery and anti-corruption strategies and
initiatives, and to maintain good governance practices.




UEMC PRIORITY AREAS, STRATEGIES & INITIATIVES

The strategies and initiatives within this OACP are formulated based on the direction provided in the Guidelines on Adequate Procedures,
pursuant to Section 17A of the Malaysian Anti-Corruption Commission Act 2009 (MACC Act).
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UEMC

Disclalmer: This material has been prepared by UEM Group Berhad ["UER") solely for Informational purposes for the exclusive use of the party to whom UEM delivers this presentation. Any statemeants
and estimates are accurate onlby as at the date of this material. This material has been prepared on a confidential basis solely for the wse and benefit of UEM. This material must not be copied, reproduced
distributed or padasd to others at amy thme, in whole or in part, withoaut the prior written condent of UEM.



